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About Us
Aerojet Rocketdyne is a world-recognized
technology-based engineering and
manufacturing company that develops and
produces specialized power and propulsion
systems, as well as armament systems. We
develop and manufacture liquid and solid rocket
propulsion, air-breathing hypersonic engines,
and electric power and propulsion for space,
defense, civil and commercial applications.
In addition, we are engaged in the rezoning,
entitlement, sale and leasing of our excess real
estate assets.
We have demonstrated a legacy of successfully
meeting the most challenging missions
by producing some of the world’s most
technologically advanced propulsion systems to
meet our nation’s critical needs. Our strategic
focus is on creating and maintaining a broad
spectrum of propulsion and energetic products
assisted by the growing market demand for our
innovative energy management technologies.
At Aerojet Rocketdyne, our Rocket Values are
fundamental to who we are and how we run
our business.
Our Framework Values of Customer Focus;
Ethics & Compliance; Quality; and Safety,
Health & Environment form the foundation that

supports our business and our efforts to meet
or exceed the expectations of our customers,
deliver best-in-class products and services,
and uphold our high ethical standards while
conducting business with a regard for the
preservation and protection of human safety,
health, and the natural environment.
Our Shared Values of Accountability,
Adaptability, Excellence, Integrity and
Teamwork are intended to align our workforce
and shape our culture, enabling us to create a
collaborative environment in which we can do
great things.
At Aerojet Rocketdyne, we believe that doing
what’s right is more than just obeying laws and
regulations. We hold ourselves to a high ethical
standard even when the law doesn’t require it.
Our Code of Conduct guides our day-to-day
business activity. We require all employees,
contractors and Board members to abide by
our code.
Aerojet Rocketdyne aspires to operate
responsibly, and this report describes many
of our important initiatives to further the
environmental, social and governance matters
that impact our people, operations, and
communities.
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SECTION ONE

Social Responsibility

Aerojet Rocketdyne Foundation
The Aerojet Rocketdyne Foundation is a separate nonprofit
public benefit corporation governed by a board of directors
comprised of employee volunteers of Aerojet Rocketdyne
Holdings, Inc. and Aerojet Rocketdyne. The Foundation’s
giving focus is primarily around science, technology,
engineering and mathematics (“STEM”) education in order to
help develop future engineers and scientists to support the

aerospace and defense industry. The Foundation provides
grants to national organizations as well as local groups in our
communities in the form of education gift matching, STEM
program support and scholarships. Through the Education
Gift Matching program, the Foundation matches employee
donations to schools and universities dollar-for-dollar, up to
$1,000 per employee, per year.

In 2020, the Foundation distributed nearly $825,000 in grants,
scholarships and matching gifts.
•	$70,252 toward the Education Gift Matching program
•	$11,480 for American Red Cross disaster relief
matching (hurricane and wildfire relief)
•	$80,475 toward National Merit and local high school
STEM scholarships
•	$59,145 to the COVID-19 Relief Matching program,
bringing the total impact to $118,290 (this program
was extended through February 2021)
•	$250,000 was granted to COVID-19 relief efforts
in the communities where Aerojet Rocketdyne
employees live and work
•	The remainder was community-based STEM grants
(science centers, rocket and robotics teams and
other STEM partners’ programs)
To date, the Aerojet Rocketdyne Foundation has distributed
nearly $14.5 million in support of education and communitybased nonprofits since its inception in 1999.
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Employee Volunteer and Giving Program

Aerojet Rocketdyne Employees Care About Their Community

Aerojet Rocketdyne Cares is Aerojet Rocketdyne’s
enterprise-wide program that supports employees giving
and volunteering in their communities. In connection with the
program, employees use a database to log their volunteer
hours and annual giving goals.

in the database. Each quarter, five employees are randomly
selected, and the charity or school where they volunteered
receives a $500 contribution from the Company. A year-end
volunteer appreciation and recognition event is also held at
each Company site to honor top volunteers.

Since the inception of the Aerojet Rocketdyne Cares
Volunteer program in 2008, employees have logged almost
200,000 hours of volunteer service. To recognize and reward
volunteer efforts, the Aerojet Rocketdyne Cares program has
a quarterly drawing for employees who log volunteer hours

In 2020, employees donated nearly $300,000 to nonprofits
and schools through the Aerojet Rocketdyne Cares Giving
program. Donations made through this program that are
eligible for the Foundation’s Education Gift Matching program
are automatically matched.

Aerojet Rocketdyne employees also care about their
environment and express that through their activities in their
local communities. Employees have participated, and continue
to participate in a number of local community cleanup projects
such as the Adopt-a-Highway/trash pickup projects at the
Company’s Camden, Orange and West Palm Beach sites.

Employees also volunteer to maintain community gardens at
our Stennis Space Center location, and Soil Born farms at our
Sacramento site. The Company has formally adopted Topanga
Canyon State Beach to clean up three times a year, located
near its Los Angeles site.

Giving Back - Sponsorships and Donations
Aerojet Rocketdyne has a strong history of strategic
charitable giving and sponsorships at national and local levels
that include STEM and education initiatives, veteran/military

support programs, civic responsibility, such as community
events and charities, and other local community support
initiatives.

Enterprise funding for 2020 sponsorships exceeded $790,000 and was comprised of the following:
•
•
•
•
•
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Defense & Space Activities – 42%
Community & STEM Activities – 31%
National Organizations – 21%
Local Chambers of Commerce – 5%
Veterans Associations – 1%
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SECTION TWO

Human Resources

At Aerojet Rocketdyne, the Human Resources organization
is aligned with the business to support the development of
proactive, smart solutions to the challenges of today and
tomorrow by igniting the power of our people and enabling
the success of the Company. Human Resources engages
with executive leadership, functional management, and the
full spectrum of our employee population to support the
Company’s engine of success – its workforce – enabling it to
deliver full power.
Our company is comprised of a talented, diverse and stable
workforce. As of Dec. 31, 2020, Aerojet Rocketdyne’s
workforce consisted of 4,941 employees, employed across 16
sites: 27% are female, 27% are minorities, 10.9% are veterans,
and 6.1% identify as individuals with a disability. We have
achieved increases in the representation of females, minorities,
veterans and individuals with disabilities year-over-year for the
past four years. Aerojet Rocketdyne provides more than a job,
but a career, with the average team member having 13 years of
service, and our longest tenured employees having been with

the Company for more than 50 years. Our voluntary attrition
rate in 2020, including retirements, was 6.9%. Excluding
retirements, the voluntary attrition rate was 5.3%.
We invest substantially in the training and development of our
workforce. In 2020, our employees completed almost 90,000
hours of required training and nearly 16,000 hours of elective
developmental training. The courses completed help to equip
each individual with the knowledge and skills necessary to
perform their own roles as well as to facilitate their professional
growth within their careers.
Every day, our nearly 5,000 team members come to work and
are presented with opportunities to learn, grow and succeed.
We take great care to honor our commitment to our workforce
by providing a robust employment experience and enabling
their success through thoughtfully crafted programs and tools.
Some of these programs are highlighted in more detail in the
sections that follow.

Tuition Assistance Program
Through our Tuition Assistance Program, Aerojet Rocketdyne
promotes lifelong learning, sharpening our own competitive
edge while contributing to the professional development of
our employees and advancing the level of education within
our industry and the communities in which we operate. We
encourage and financially support our employees continuing
their education in their present fields or in academic programs
more broadly linked to the Company’s strategic business
needs.

18% were enrolled in Baccalaureate degree programs and
27% completed coursework toward Associate degrees,
certifications and other professional development.

Our Tuition Assistance Program provides individual
employees up to $10,000 per year toward their pursuit of
higher education. In 2019, almost 150 of our employees
participated in this program, receiving more than $500,000 in
assistance from the Company. In 2020, we’ve had more than
150 participants and have provided almost $540,000 toward
their educational programs.
Our employees pursue a broad spectrum of educational
opportunities, ranging from specific individual courses through
advanced degree programs, with some obtaining Doctoral
degrees. Over the past two years, 55% of participants utilized
the program to pursue graduate and post-graduate degrees,
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Aerojet Rocketdyne Scholarship Program

Wellness

In addition to propelling the ongoing academic development
of our employees, we work to launch the educational careers
of the next generation. An example of our commitment to
the value of education and its transformative power at both
individual and societal levels is our Aerojet Rocketdyne
Scholarship Program.

Beyond the professional and academic development of our
workforce, we seek to support the physical and emotional
well-being of our team members. We offer our employees a
comprehensive compensation and benefits program, which
includes:

management. The recipients of these awards have gone on to
pursue a broad array of education and careers, from teaching
to engineering, from business administration to physics.

• Competitive compensation
•	401(k) Savings Plan with Company matching
contributions
• Paid time off, including vacation and sick leave
• Health, Dental and Vision insurance
•	Flexible Spending Arrangements for Dependent Day
Care, Health Care and Commuter expenses
• Life and Accidental Death insurance
• Short- and Long- Term Disability insurance
•	Employee Assistance Program, including professional
counseling and referrals to help with short-term needs

The Aerojet Rocketdyne Scholarship Program provides
$60,000 in scholarships to children of our employees each
year, awarding each of 12 recipients $5,000 toward their
education expenses. Scholarship recipients are identified
through a competitive application and selection process
administered by a neutral third party.
Each year, our Scholarship winners reflect a cross section of
our employee population, being the children of employees in
a diverse range of fields from manufacturing through program

Employee Resource Groups
The diversity and engagement of our workforce is reflected
in our Employee Resource Groups (“ERG”), which bring
together employees from across the enterprise who share
common interests and wish to have a lasting impact upon the
culture and trajectory of our company.
With designated Executive Sponsors and members from all
levels within the Company, our ERGs range
in focus from mentoring and networking
organizations, such as our Launch group
and AR Women Rise, to groups focused
on fostering inclusion and professional
growth, such as our Rainbow Alliance, Black
Employees Association, Women in Network,
Veterans, and Serving our Multicultural
Organization Successfully (SOMOS)
ERGs. These ERGs undertake a breadth
of activities, from hosting professional
development seminars to supporting
Company recruitment activities, from
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providing mentorship to representing Aerojet Rocketdyne
through community engagement.

AR LiveWell provides
support for managing
stress, improving financial
wellness, staying active,
avoiding unhealthy habits–
and more.

At Aerojet Rocketdyne, we recognize that being well involves
more than just using a healthcare plan. Wellness is a daily
enrollment in Active-&-Fit Direct which provides access to reduced
membership fees with over 10,000 fitness centers and YMCAs
nationwide. As employees engage in their fitness programs, they
have access to fitness tracking through a wide variety of wearable
devices, apps and exercise equipment.

Through these ERGs, the full spectrum of team members
throughout our organization displays its vibrancy, support, and
teamwork to shape their own careers as well as the future of
Aerojet Rocketdyne.
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Recruitment and Employment
At Aerojet Rocketdyne, we believe that the strength of our
Company is built upon a skilled and diverse workforce. We
strive to attract and hire the best talent into roles throughout
our organization. Seeking the strongest candidates for
positions from entry-level to executive, and in organizations
from Finance to Manufacturing and from Supply Chain to
Engineering, our talent acquisition strategy encompasses
candidate outreach and engagement within the communities
in which we operate and across the nation.

Veterans are represented
at all levels of the Company,
right up through the C-Suite.
We conduct activities ranging from “open house” interview
events to direct outreach targeting recognized industry
experts. Additionally, we maintain a strong focus on university
recruiting through relationships with a host of partner
colleges, including historically Black colleges and universities
and other highly diverse institutions, such as Florida A&M,
Alabama A&M, Georgia Tech and others. Each year, we
aim to have 100 or more interns join us to round out their
academic education with real-world experience. These interns
represent the future of our industry, and we are proud to be
part of launching their careers.
With the defense of our nation strongly intertwined in the
technologies we develop and the products we manufacture,
Aerojet Rocketdyne has a deep-rooted commitment to
employing veterans throughout our enterprise. Veterans are

Inclusion and Diversity
represented at all levels of the Company, right up through
the C-Suite. Indeed, we see reflected in these individuals
the very same values that guide our actions on a daily
basis – accountability, adaptability, excellence, integrity, and
teamwork.
Aerojet Rocketdyne’s talent acquisition strategy includes
a host of activities aimed toward reaching and attracting
veterans. These include regular interaction with Local Veteran
Employment Representatives in each community within which
we operate, engaging with professional recruitment firms who
focus solely on veterans as job candidates, advertising our
opportunities across both electronic and print media serving
the military population, and engaging with our Veterans
Employee Resource Group to solicit candidate referrals.
Our unwavering belief in the value veterans bring to our
company is reflected in our employee demographics. More
than 10% of our workforce is comprised of veterans. Indeed,
the percentage of our own employees who are veterans
significantly exceeds that percentage across the United
States as a whole, which is approximately 7%, according to
the U.S. Census Bureau.
We are proud to have been recognized by Forbes as a “Best
Employer for Veterans in 2020.”

At Aerojet Rocketdyne, we recognize the impact and
importance of inclusion and diversity as key drivers of the
creativity, innovation and invention necessary to our success
as a propulsion technology powerhouse. We appreciate
the diversity of thought and experiences of our employees,
communities, customers, suppliers and other partners,
viewing these differences as critical organizational assets.

A central component of our talent acquisition strategy is
engagement with organizations serving diverse populations,
from universities to professional societies. For example,
we publicize employment opportunities and participate in
events with organizations, such as the Society of Hispanic
Professional Engineers, the National Society of Black
Engineers, the Society of Women Engineers, the Society
of Asian Scientists and Engineers, and the Council for the
Advancement of Minority Engineering Organizations.

In 2020, we formed an Inclusion, Diversity and Engagement
(“ID&E”) Council, comprised of leaders and front line
employees from across the Company. The ID&E Council is
chartered to serve as an advisory body, providing guidance,
inspiration, and support for ID&E initiatives, measuring
deliverables and fostering accountability. The ID&E Council
strives to drive organizational change in support of ID&E
across the enterprise. In 2021, the ID&E Council is expected
to host a series of events aimed at reaffirming the importance
of inclusion and diversity within our Company, highlight
the achievements of our diverse workforce, and provide
information about our core strategies to support a culture of
inclusiveness.

Everyone at Aerojet
Rocketdyne owns the
commitment to inclusion
and diversity by making it
a conscious part of how
we run our business.

Everyone at Aerojet Rocketdyne owns the commitment to
inclusion and diversity by making it a conscious part of how
we run our business. We seek to create and maintain a work
environment in which every individual’s unique strengths
and abilities are developed and leveraged – an inclusive and
welcoming environment that attracts talented people, allowing
them to do their best work, and encouraging employees to
fulfill their professional and personal goals. We recognize that
the Company’s strength is built from our employees. We are a
team of people who respect, trust, value, and appreciate each
other; and together we create a great work environment.

We strive to provide our workforce and leadership team with
the tools to recognize and eliminate barriers to a culture
of inclusion. For example, every management employee
in the Company, nearly 550 people, participated in a fullday workshop focused upon identifying, challenging, and
overcoming unconscious biases to foster a diverse and
inclusive environment. Courses such as “Overcoming
Unconscious Bias” and “Managing Multi-Generational
Employees” are in place to further support our desire to
provide an inclusive and respectful workplace, honoring the
contributions of the full spectrum of our population.
Our commitment to being an inclusive and diverse
employer has received recognition by several
leading organizations, including the following:
•	Voted a Top 50 Employer by Woman
Engineer Magazine.
•	Voted a Top 50 Employer by Workforce
Diversity Magazine.
•	Recognized as a significant support
contributor by Society of Women Engineers.
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SECTION THREE

Environmental
Stewardship

Safety is an Aerojet Rocketdyne Core Value
Safety is one of Aerojet Rocketdyne’s core values. Aerojet
Rocketdyne is committed to creating a safe work environment
for our employees, as well as being good stewards of the
natural environment. This is clearly communicated through
our enterprise policy and directive for our Safety, Health and
Environment Management System, which explicitly states,
“The company will conduct its business with absolute regard
for the preservation and protection of human health, safety
and the natural environment.”
Aerojet Rocketdyne’s commitment to a strong employee
safety program is reflected in our employees’ involvement
in safety, including our participation in OSHA’s Voluntary
Protection Program (VPP) and the external awards
recognition we have received. Aerojet Rocketdyne has seen
year-over-year improvement in its OSHA recordable rate.
Aerojet Rocketdyne has been an active participant in the
OSHA VPP program since 2009, with approximately 40% of
the company workforce currently involved. Three sites are
certified in the VPP Star program as of Dec. 31, 2020 – Los
Angeles, California; West Palm Beach, Florida; and our
Stennis Space Center in Mississippi. The Los Angeles site
is just one of 68 VPP certified sites in the State of California.

As part of its VPP certification, Aerojet Rocketdyne team
members mentor other companies that strive to improve their
safety and health programs and achieve VPP certification.
By achieving this distinction, Aerojet Rocketdyne is helping
to improve the safety programs of countless construction
contractor trades that perform work on our sites.
Aerojet Rocketdyne sites have been recognized many times
for its effective safety and environmentally responsible
programs. Many of our sites have been recognized for
working multi-million hours of consecutive work without a lost
time injury. Our West Palm Beach site has won an Excellence
in Safety award from the Safety Council of Palm Beach
County every year since 2015.

“The company will
conduct its business
with absolute regard for
the preservation and
protection of human
health, safety and the
natural environment.”
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Aerojet Rocketdyne Strives to Remediate
Responsibly and Smartly

Aerojet Rocketdyne Cares About Sustainability

Aerojet Rocketdyne is successfully remediating the impacts
of legacy operations in sustainable and earth-friendly ways.
In the early 1980’s, Aerojet Rocketdyne began groundwater
cleanup at its Sacramento Site and is currently remediating
soil, groundwater and soil vapor at the Sacramento Site and
other current or former Aerojet Rocketdyne Sites. Valuing
smart and effective remediation technologies, Aerojet
Rocketdyne has won awards for our cutting edge remediation
efforts and stakeholder partnerships, and continues to
evaluate and develop approaches to implement effective but
sustainable cleanups.

Aerojet Rocketdyne has implemented a number of significant,
sustainable projects across its sites, some of which have
won awards. At our Los Angeles location, the Company has
conducted a number of water conservation projects and since
2006, we have reduced our water use by more than 70%
and our greenhouse gas emissions by nearly 60%. In Los
Angeles, the Company implemented a non-hazardous waterbased coolant system designed to reduce the amount of
machine coolant used in operations, and a new storm water
capture and treatment system to address a non-industrial
source of zinc in storm water, thereby reducing the zinc
influent into the Los Angeles River from the Company. The
site also installed a 400 kilowatt fuel cell to help power the
site, which reduced the demand for power each year by an
amount equal to the demand of 508 homes. In 2014, Aerojet
Rocketdyne closed its Canoga Ave. facility and relocated
operations to its De Soto facility. The closure of the Canoga
Ave. facility reduced our energy consumption by nearly 6.5
million kilowatt hours.

Since 1981, Aerojet Rocketdyne has constructed, expanded,
as necessary, and operated 11 groundwater extraction
and treatment plants (GETs) to remediate contaminated
groundwater associated with legacy operations in
Sacramento, California. These treatment plants treat
groundwater using a large, intricate network of extraction
wells installed to target the groundwater plumes. The selected
treatment trains treat a variety of chemicals, depending
on their location, including chlorinated solvents (like
trichloroethene), Freon, perchlorate, N-Nitrosodimethylamine,
and 1,4-dioxane. Under federal and state oversight, these
plants will continue to run, as necessary, into the future to
prevent the potential expansion of groundwater plumes and
protect regional drinking water supplies.
Under various agreements and partnerships, the majority of
the 25 million gallons of groundwater treated each day and
discharged under a state permit is put back to beneficial use
as drinking water by local water utilities and process water for
industrial uses.
As part of Aerojet Rocketdyne’s responsible and smart
remediation approach, the Company has participated in
a number of opportunities to collaborate and implement
sustainable remediation systems. Since 2002, the Company
has partnered with water utilities in California’s San
Gabriel Valley as part of a joint drinking water supply and
groundwater cleanup for the Baldwin Park Operable Unit
project designed to deliver over 20,000 gallons per minute of
drinking water to businesses and residents.
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In 2014, during a historic drought in California, the state
issued major curtailment orders and water restrictions.
The Company constructed a temporary pipeline to deliver
remediated groundwater into our Sacramento site’s industrial
water system. The project resulted in an approximate one
million gallon per day reduction in water demand on a local
reservoir. Later the pipeline was made permanent.
In 2015 to 2016, Aerojet Rocketdyne partnered with two local
water utilities in the Sacramento region to construct a pipeline
that connected the two water utilities as part of a local water
resource management project. This project won the 2017
Integrated Water Resource Management Award from the
American Water Resources Association.
In locations where Aerojet Rocketdyne treats perchlorate
in groundwater, a biological treatment process is used to
destroy the perchlorate rather than other treatment methods
that result in a byproduct that must be disposed in a landfill
or incinerated. At our Sacramento site, Aerojet Rocketdyne
uses a permeable reactive barrier to clean groundwater.
This passive system is designed to eliminate the chemicals
in groundwater without expending power to pump the
groundwater and discharge it after treatment.
The Company has won a number of awards over the last
10 years for its innovative remediation projects from entities
such as the American Academy of Environmental Engineers
the Arkansas Environmental Federation Diamond Award for
Excellence in Environmental Leadership, National Association
of Environmental Professionals National Environmental
Excellence Award, and Sacramento Municipal Utility
District Community Energy Award for Responsible Energy
Stewardship, Sacramento.

The Camden solar farm was
a true cooperative success of
a unique partnership between
academia, industry, utilities
and property owners.
The Los Angeles site received the recycLA Star award in
2019. RecycLA Stars are defined as champions of change for
the good of the city: businesses who have made exceptional
strides embracing recycLA’s recycling, landfill diversion, and
food rescue opportunities. Additionally, the site was selected
as a California Water Environment Association Pretreatment,
Pollution Prevention, and Storm Water (P3S) Facility of the
Year Award 2008 finalist, and 2009 nominee. In 2010, the
site was awarded the Certificate of Merit for Outstanding
Achievement.

In June 2010, Aerojet Rocketdyne’s Sacramento site began
full operation of a 6 Megawatt solar power system, the
largest single-site industrial solar installation in California at
the time. The Company specifically located this solar power
system on a portion of our federal Superfund site, putting the
property to beneficial use. A significant portion of the power
generated from this solar power system is used to power the
groundwater cleanup program.
In 2016, Aerojet Rocketdyne began operation of a 12
Megawatt solar power system in Camden, Arkansas. This
was the largest operating solar field in the state at the time,
capable of generating enough electricity to power 2,400
single family homes each year. The Camden solar farm
was a true cooperative success of a unique partnership
between academia, industry, utilities and property owners.
This project won the Arkansas Department of Environmental
Quality (ADEQ) TECHe Award in 2016. The award citation
recognized Aerojet Rocketdyne for its “advances in innovative
use of technology that breaks new ground in protecting
resources or improving the environment by going beyond
traditional environmental control measures, approaches, or
outcomes.”
At Aerojet Rocketdyne’s Orange, Virginia, facility the
Company has implemented a sustainable forest harvesting
program. Between 2015 and 2017, by partnering with a timber
harvest company, both certified to International Organization
for Standardization 14001 and national and international
sustainable forest program standards, Aerojet Rocketdyne
harvested more than 120 acres of over-mature loblolly pines.
This allows reseeding of the area to reduce the wildfire
potential of old stands of over-mature pines.
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SECTION FOUR

Governance and Ethics

Corporate Governance
Aerojet Rocketdyne is committed to principles of sound
corporate governance, and the Board of Directors sets
high standards for the Company’s employees, officers
and itself.
The Company has adopted a code of ethics known as
the Aerojet Rocketdyne Code of Conduct Manual and
Corporate Governance Guidelines, both of which reinforce
our values and provide for effective management,
oversight and responsible business practices. Our Code
of Conduct and Corporate Governance Guidelines can
be found on the Company’s website.

Aerojet Rocketdyne is
committed to principles of
sound corporate governance,
and the Board of Directors
sets high standards for
the Company’s employees,
officers and itself.

Board of Directors
Our Board is currently comprised of eight directors, six of
whom qualify as independent directors under the listing
standards of the New York Stock Exchange. The Board
represents a diverse group of accomplished directors
who possess the skills, background and qualifications
appropriate to function effectively in light of the Company’s
current and evolving business circumstances, and strives
to effectively oversee the Company’s risk management in
a way that balances managing risks while enhancing the
long-term value of the Company for the benefits of
its stockholders.

The Board has three standing committees: the Audit
Committee; the Corporate Governance & Nominating
Committee; and the Organization and Compensation
Committee. All committees are comprised entirely of
independent directors. Each committee assists the Board
in performing essential corporate governance and risk
monitoring functions, and regularly reports on its activities
to the Board. Each committee operates under a charter
approved by the Board. The charters can be found on
the Company’s website. Following is a summary of each
standing committee’s primary roles and responsibilities.
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Audit Committee

Organization & Compensation Committee

•	Reviews and evaluates the Company’s accounting
and financial reporting processes and integrity of its
financial statements.

•	Reviews and evaluates the scope and appropriateness
of the Company’s internal audit function, internal
audit plans and system of internal controls.

•	Reviews and evaluates the qualifications,
independence and performance of the Company’s
independent auditors.

•	Receives periodic reports from management,
legal counsel, the Company’s corporate Ethics &
Compliance office and third parties as determined
by the Committee.

•	Reviews the Company’s disclosure of the
“Management’s Discussion and Analysis of Financial
Condition and Results of Operations” and annual
audited and quarterly financial statements with
management, for inclusion in the Company’s periodic
reports filed with the Securities and Exchange
Commission.

•	Reviews and oversees the Company’s compliance
with legal and regulatory requirements, including the
effectiveness of the Company’s corporate Ethics
& Compliance Program.

Corporate Governance & Nominating Committee
•	Reviews and makes recommendations to the Board
concerning the criteria for selection and retention of
directors, Board composition and structure and function
of Board committees.
•	Assist in identifying individuals qualified to become
directors.

•	Oversees, reviews and evaluates the Company’s
compensation philosophy, policies and practices.
•	Reviews and approves the goals and objectives,
performance and compensation of the Company’s
CEO/President and Executive Chairman.
•	Reviews and approves executive officer
compensation and incentive-based compensation.
•	Reviews and administers the Company’s incentive
compensation and equity-based plans.
•	Monitors executive development and succession
planning.
•	Periodically reviews the organization of the Company
and its management, including the effectiveness and
performance of senior management.

Non-Standing Board Committees
In addition to the standing committees, the Board has
three non-standing committees: the Benefits Management
Committee; the Savings Plan Investment Committee;
and the Administrative Committee. These non-standing
committees assist the Board in overseeing and

administering the Company’s retirement and benefit plans
for the benefit of active, former and retired employees
of the Company, its subsidiaries and their predecessor
companies, and for the benefit of the beneficiaries of such
employees.

•	Develops and recommends to the Board
corporate governance principles.
•	Oversees evaluation of the Board and
management.
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Forward-Looking Statements and
Website References

All statements in this Report and the materials

intended to identify forward-looking statements.

or websites cross-referenced contain “forward-

The forward-looking statements in this Report and

looking statements” as defined by Section 21E

the materials or websites cross-referenced concern

of the Private Securities Litigation Reform Act of

the Company’s aspirations, goals, or expectations

1995. These statements present (without limitation)

regarding corporate responsibility, sustainability,

the aspirations, expectations, beliefs, plans, and

environmental matters, employees, policy, and

objectives of management and future financial

business risk and opportunities. Forward-looking

performance and assumptions underlying, or

statements involve certain risks and uncertainties

judgments concerning, the matters discussed in the

that could cause actual results or outcomes to

statements. In addition, these statements may be

differ from those expressed in the forward-looking

based on standards for measuring progress that

statements. Such risks include, but are not limited

are still developing and on assumptions that are

to, those described in the “Risk Factors” sections

subject to change in the future. Forward-looking

contained in the Company’s periodic filings with

statements are also aspirational and not guarantees

the Securities and Exchange Commission. The

or promises that goals or targets will be met. The

Company undertakes no obligation to update any

words “believe,” “estimate,” “anticipate,” “project,”

forward-looking statements, whether as a result of

“expect,” and “reliable” and similar expressions are

new information, future events, or otherwise.

